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1. INTRODUCTION 

Bangalore, commonly known as the "Silicon Valley of India," is a lively hub of technical advancement 

and entrepreneurial endeavors, including a thriving startup community that draws skilled individuals 

from around the world. The city's status as a technology hub is established by its capacity to provide 

distinctive prospects for professional advancement and progress, which greatly influence employees' 

viewpoints on startups. Important elements that influence these viewpoints include the prospect of 

working on innovative initiatives, the attractiveness of flexible work arrangements, and the possible 

financial advantages linked to owning shares in new enterprises. Startups in Bangalore often offer a 

captivating vision of creativity and agility, which can be very appealing to employees who are eager to 

work with transformational technology and contribute to ground breaking solutions. Nevertheless, the 

appeal of startup life is diminished by the practicalities that come with it, such as a significant level of 

unpredictability, lack of employment stability, and immense stress. Employees may encounter the 

difficulties of financial limitations, scalability problems, and an uncertain market climate, which can 

influence their overall job contentment and career path. 

Moreover, the well-developed infrastructure of Bangalore's startup environment, which includes strong 

networking opportunities, dynamic tech communities, and availability of coworking spaces, 

significantly influences the experiences of employees. The city's comprehensive array of mentorship 

programs and professional development opportunities significantly boosts the appeal of working in 

startups, providing invaluable assistance and support. However, the difficulties that come with working 

in startup environments, such as having limited resources and limited opportunities for career 
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advancement, can also become significant concerns for employees. The intricate interaction among 

these aspects gives rise to a diverse ecosystem in which employees' views are shaped by both the 

stimulating opportunities and the inherent hazards of startup culture. Therefore, it is crucial for those 

who are currently employed or interested in starting their own businesses to comprehend the elements 

that influence the viewpoints of employees in order to successfully traverse Bangalore's ever-changing 

technology industry. This extensive analysis of the startup ecosystem emphasizes the necessity of a 

sophisticated approach to assessing job prospects and navigating career aspirations in a city celebrated 

for its swift invention and cut throat competitiveness. 

2. REVIEW FROM PREVIOUS STUDIES 

Kulkarni (2020) opined that Start-ups have become the latest channels for fostering innovation and 

generating employment opportunities. Effective strategic management is essential for fostering 

employee engagement and facilitating the development of skills in start-up organizations. The objective 

of this study is to analyze the influence of strategic management on employee engagement and the 

enhancement of skills. The study aims to uncover the key determinants of strategic management that 

have an impact on employee engagement and the development of skills. Structural equation modeling 

has been employed to comprehend the impacts of the investigation. The study findings have revealed 

the difficulties related to employee skill enhancement and emphasized the significance of employee 

engagement programs for the advancement of human resources in start-up companies. The study has 

focused only on strategic management as it relates to employee engagement and the enhancement of 

skills. However, conducting studies on the obstacles faced by start-ups in areas such as marketing, 

operations, and finance would offer a more comprehensive understanding of their impact on start-up 

growth. Comma this study offers a comprehensive understanding of strategic management in relation 

to employee engagement and the enhancement of skills. The results would offer guidance for enhancing 

strategy management through employee involvement and skill development. The study on start-ups 

offers guidance to start-up owners regarding the significance of strategic management and human 

resource management in establishing robust enterprises that may generate job opportunities for the 

youth and contribute to societal improvement. This study aims to offer guidance on effectively 

addressing difficulties by focusing on employee engagement and skill development, both of which are 

crucial for future growth and sustainability. 

According to Castro (2020), there has been an increasing interest in FinTech enterprises. However, 

there is still a lack of study on these organizations. In order to fill this void, the objective of this research 

is to comprehend the development of the FinTechs ecosystem, utilizing a socio-technical system theory 

and service innovation perspective. The research employed a case study methodology to assess a total 

of 6 Brazilian and 5 Portuguese FinTech companies. The collection of primary data involved conducting 

semi-structured interviews with both managers and employees of the startups. On the other hand, 

secondary data was acquired by analyzing reports from consulting companies and public relations 

materials of the businesses. The results demonstrate the development of FinTech ecosystems via the 

lens of socio-technical system theory and service innovation. By adopting a socio- technical system 

viewpoint, we were able to gain insight into the contributions of social, technological, and 

organizational players in the development of these ecosystems. From the standpoint of service 

innovation, it was feasible to comprehend the dynamics of the development of FinTech ecosystems and 

their outcomes. 

In his study, Sengupta (2021) examines how authentic leadership (AL) influences employee creativity 

in start-ups. They also explore the mediating impact of work engagement (WE) and employee task 

proactivity (ETP) in this relationship. Analyzed utilizing structural equation modeling, data from 300 

leaders and 300 employees of Indian start-ups was collected and examined. The results indicate that 

AL has a direct and substantial impact on creativity, and this impact is influenced by both WE and ETP. 

For a start-up, it is crucial that employees regard its founders or leaders as possessing a strong moral 

compass, a clear understanding of themselves, and demonstrating transparency in their interactions with 

their followers. These behaviors inspire followers to wholeheartedly invest in their job and take direct 

action, which ultimately fosters creativity. In order for a start-up to achieve success, it is essential to 

have a combination of effective leadership and a high degree of innovation among personnel. 

Klösel (2021) asserted that there is a demand for leadership approaches that are effective in the context 

of flatter hierarchies, expanded responsibilities, and increased task complexity among employees. This 



Factors Influenicng Employee Perspectives on Bangalore Startups: Assessing Msme Challenges and 

Opportuniteis in IT Sector

 

International Journal of Managerial Studies and Research (IJMSR)                                                        Page | 24 

demand is driven by the growth of start-ups and small- and medium-sized enterprises, as well as 

technological advancements and the resulting changes in work processes and organizational structures. 

Recent assessments of the leadership literature indicate a notable change in the emphasis placed on 

leadership. The prevailing paradigm of leadership, which emphasizes the exceptional qualities of a 

single individual or a charismatic figure, is gradually giving way to postheroic perspectives that 

prioritize the role and impact of followers. Empowering leadership has arisen as a distinct idea in the 

evolving research environment. It involves fostering individual motivation by sharing power and 

allowing autonomy at the lowest level of the company. 

The study conducted by Bruce et al. (2022) examines the impact of utilizing social media as a strategic 

tool on the survival of start-ups in Ghana. This study utilized a qualitative methodology, specifically 

employing a case study approach. The participants were workers of start-up companies who were 

interviewed using a questionnaire. The findings indicate that social media can function as a strategic 

instrument for start-ups during their whole existence and has a substantial influence on their ability to 

endure. The study affirms that Facebook and Twitter are useful social media platforms that may be 

utilized for efficient communication with ecosystem stakeholders and customers, customer acquisition, 

marketing intelligence, and brand development. Furthermore, we have determined that the utilization 

of social media is directly correlated with the availability of internet and mobile phone services. This 

research enhances the existing knowledge on the efficiency and efficacy of start-ups, focusing 

specifically on the viewpoint of a developing country. The document also aids ecosystem participants 

and professionals in developing potential policies and strategies for customer involvement and 

establishing networks with other stakeholders at each step of the lifecycle. 

In their study, M. Sakthivadivel et al. (2023) discovered that due to the substantial growth of data in 

enterprises, it has become exceedingly difficult to manually gather comprehensive and substantial data. 

Business intelligence solutions can help in this situation. They offer technological solutions that 

streamline the process of collecting, combining, storing, modifying, and analyzing real-time data. Until 

recently, only large firms showed interest in this subject. However, it has now become crucial for 

startups as well, and the business intelligence sector has been growing steadily for several years. This 

article explores the overall advantages of business intelligence (BI) for start-up companies. The effects 

of Business Intelligence on Innovativeness and Knowledge Management, as well as the effects of 

innovations, have been verified. Therefore, it may be utilized to quantify both the immediate and 

indirect impact of Business Intelligence on knowledge management and innovation initiatives. 

Remarkably, these two components are necessary to enhance overall performance. Established firms 

are long-standing enterprises that have been operating for decades, whereas developing business units, 

often known as startups, are freshly created companies focused on providing innovative services, 

products, or technologies, with fewer than 10 years of presence in the market. The researcher has 

selected 50 companies to conduct a study on the relationship between Business Intelligence (BI), 

Knowledge Management (KM), and the innovative strategies implemented by selected units in our 

country. The study will use appropriate statistical techniques and methodologies. The companies 

chosen represent various segments such as Telecom, HRM, and Online commerce. 

3. ANALYSIS AND INTERPRETATION 

The present analysis uses factor analysis technique and reliability analysis for assessing the factors 

influencing employee perspectives on Bangalore startups. The structured questionnaire is issued to the 

employees working in MSME startups dealing with IT services in Bangalore study area for 450 

respondents using stratified random sampling through google forms. The following are the mail factors 

considered for the study in the aspects of startups: 

1. Innovative Projects: The chance to work on exciting, cutting-edge technology that makes a real 

difference. 

2. Career Progression: Opportunities for quick growth and skill-building that help you advance in 

your career. 

3. Flexible Hours: Enjoy a balance between work and personal life with options for flexible 

working hours and remote work. 

4. Equity and Pay: Potential to earn stock options and a salary that reflects your skills and 

contributions. 
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5. Supportive Culture: A positive work environment where company values align with your own. 

6. Inspiring Leaders: Working with leaders who are not only skilled but also genuinely inspiring and 

visionary. 

7. Job Stability: Feeling secure in your role despite the uncertainties that come with startup life. 

8. Networking: Opportunities to build valuable connections with industry professionals and peers. 

9 .  Guidance and Mentorship: Access to experienced mentors who provide valuable advice and 

support. 

10.  Good Tools and Space: Having access to modern facilities and resources that help you do your 

best work. 

11. Positive Company Image: Being part of a company with a good reputation and a strong brand 

presence. 

12.  Comfortable Workspace: A pleasant and productive work environment that makes your daily 

tasks enjoyable. 

13. Learning and Growth: Opportunities for ongoing training and professional development to 

enhance your skills. 

14. Growth Potential: Working for a startup with promising growth prospects and a strong position 

in the market. 

4. THE IMPORTANCE OF THE ABOVE SELECTED FACTORS 

1. Innovative Projects: Engaging with cutting-edge technology provides a chance to be at the 

forefront you to contribute to advancements that could revolutionize the industry or solve 

significant problems. This aspect often fosters a stimulating and dynamic work environment, where 

creativity and technological prowess are highly valued. 

2. Career Progression: Rapid career growth opportunities are essential for those looking to advance 

their professional journey quickly. A company that offers clear pathways for promotion and skill 

enhancement helps employees achieve their career goals efficiently. This aspect ensures that you 

can continually build on your expertise, gain new experiences, and advance within the organization, 

aligning your career trajectory with your long-term aspirations. 

3. Flexible Hours: Flexibility in work hours and the option for remote work can significantly improve 

your work-life balance. By allowing you to customize your schedule, this flexibility helps 

accommodate personal commitments and reduces stress. As a result, you can maintain higher levels 

of productivity and job satisfaction, as you have greater control over how and when you work. 

4. Equity and Pay: Competitive salaries and the potential for stock options align your financial 

rewards with the company’s success. This form of compensation not only reflects your 

contributions but also incentivizes you to work towards the company's growth and success. Equity 

can also offer long-term financial benefits if the company performs well, enhancing overall job 

satisfaction and motivation 

5. Supportive Culture: A work environment that aligns with your personal values and fosters a 

positive atmosphere can greatly enhance job satisfaction. A supportive culture encourages 

collaboration, mutual respect, and employee well-being, creating a workplace where you feel 

valued and motivated. This positive environment often leads to better performance and a more 

fulfilling work experience. 

6. Inspiring Leaders: Working under leaders who are both visionary and motivating can profoundly 

impact your career. Inspiring leaders provide direction, set ambitious goals, and create a 

compelling vision for the future. Their guidance and enthusiasm can elevate your own motivation 

and drive, leading to increased engagement and success in your role. 

7. Job Stability: In the often uncertain world of startups, having job stability can provide a sense of 

security and peace of mind. Stability in your role allows you to focus on your work without the 

constant worry of potential layoffs or company instability. This security is crucial for maintaining 

long-term productivity and dedication to your responsibilities.  

8. Networking: Opportunities to connect with industry professionals and peers can be highly 

beneficial for career advancement. Building a strong network provides access to valuable insights, 
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potential job opportunities, and collaborations. Effective networking can also enhance your 

professional reputation and open doors to new and exciting career prospects. 

9. Guidance and Mentorship: Access to experienced mentors can significantly accelerate your 

personal and professional development. Mentors offer valuable advice, share their experiences, 

and provide support in navigating career challenges. This guidance helps you make informed 

decisions and develop skills more effectively, contributing to your overall career growth. 

10. Good Tools and Space: Modern facilities and up-to-date technology are essential for efficient and 

effective work. Access to high-quality tools and resources enhances your ability to perform tasks 

and achieve results. A well-equipped workspace contributes to higher productivity and a more 

enjoyable work experience. 

11. Positive Company Image: Being part of a company with a strong and positive reputation can 

enhance your professional credibility. A good company image often reflects well on its employees, 

contributing to greater respect and recognition within your industry. This positive association can 

also improve job satisfaction and career opportunities. 

12. Comfortable Workspace: A workspace that is both comfortable and conducive to productivity can 

greatly impact your daily work experience. Features such as ergonomic furniture, adequate lighting, 

and a pleasant environment contribute to a more enjoyable and efficient workday. A well-designed 

workspace helps maintain high levels of motivation and reduces physical strain. 

13. Learning and Growth: Continuous opportunities for training and professional development are 

crucial for staying competitive in your field. Ongoing learning ensures that your skills remain 

current and relevant, helping you adapt to industry changes and challenges. This commitment to 

growth supports your career advancement and overall job satisfaction. 

14. Growth Potential: Working for a startup with strong growth potential offers the excitement of 

being part of a dynamic and expanding company. The potential for significant growth can lead to 

numerous opportunities for career advancement and personal achievement. This promising outlook 

often motivates employees to contribute their best efforts towards the company's success. 

Table 1.1. Reliability for Factors Influenicng Employee Perspectives on Bangalore Startups 

S.No. Items Scale Mean if  Item Deleted Cronbach's Alpha if Item Deleted 

1 Innovative Projects 48.38 0.89 

2 Career Progression 48.49 0.87 

3 Flexible Hours 48.70 0.88 

4 Equity and Pay 48.71 0.86 

5 Supportive Culture 48.79 0.86 

6 Inspiring Leaders 48.75 0.86 

7 Job Stability 48.79 0.85 

8 Networking 48.63 0.86 

9 Guidance and Mentorship 48.62 0.86 

10 Good Tools and Space 48.61 0.85 

11 Positive Company Image 48.62 0.85 

12 Comfortable Workspace 48.62 0.86 

13 Learning and Growth 48.60 0.86 

14 Growth Potential 48.62 0.86 

 

Mean 48.6 

Variance 33.458 

Std. Deviation 5.784 

Cronbach's Alpha 0.779 

No. Of Items 14 

It reveals that all the fourteen measurement scale items are reliable as the Cronbach alpha coefficient 

of 0.779. It is greater than the threshold level of 0.70. It’s provided good estimates of internal 

consistency reliability and also coefficient alpha values ranged from 0.860 to 0.890 for all the 

constructs. It is indicating that the scales used in this study were reliable. It clearly indicates that above 

scale items are consistent with each other and they are reliable measure of factors related to employee 

perspectives on bangalore startups 
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Table 1.2. Communalities for Factors Influenicng Employee Perspectives on Bangalore Startups 

S.NO. ITEMS Initial Extraction (h2) 

X1 Innovative Projects 1.000 0.774 

X2 Career Progression 1.000 0.764 

X3 Flexible Hours 1.000 0.716 

X4 Equity and Pay 1.000 0.512 

X5 Supportive Culture 1.000 0.584 

X6 Inspiring Leaders 1.000 0.694 

X7 Job Stability 1.000 0.751 

X8 Networking 1.000 0.696 

X9 Guidance and Mentorship 1.000 0.511 

X10 Good Tools and Space 1.000 0.743 

X11 Positive Company Image 1.000 0.743 

X12 Comfortable Workspace 1.000 0.676 

X13 Learning and Growth 1.000 0.728 

X14 Growth Potential 1.000 0.619 

The above table 1.2 (Communalities) represents the application of the Factor Extraction Process, it was 

performed by Principal Component Analysis to identify the number of factors to be extracted from the 

data and by specifying the most commonly used Varimax rotation method. In the principal component 

analysis, total variance in the data is considered. The proportion of the variance is explained by the 

fourteen factors in each variable. The proportion of variance is explained by the common factors called 

communalities of the variance. Principal Component Analysis works on initial assumption that all the 

variance is common. Therefore, before extraction the communalities are all 1.000. Then the most 

common approach for determining the number of factors to retain i.e., examining Eigen values was done. 

Table 1.3. Rotated Component Matrix for Factors Influenicng Employee Perspectives on Bangalore Startups 

Variable code Component 

I II III IV 

x10 0.756 0.231 0.062 0.040 

x12 0.719 0.209 0.041 -0.033 

x8 0.650 -0.152 0.371 -0.006 

X9 0.500 0.158 0.301 0.110 

x13 0.165 0.751 0.118 -0.097 

X11 0.457 0.646 -0.036 0.058 

X4 0.028 0.510 0.293 0.196 

X14 0.411 0.462 0.208 -0.284 

X6 0.142 0.089 0.740 0.071 

X7 0.156 0.314 0.694 -0.181 

X5 0.113 0.045 0.642 0.210 

X2 0.053 0.061 0.110 0.795 

X1 0.110 -0.181 -0.018 0.785 

x3 -0.288 0.392 0.179 0.578 

Extraction Method: Principal Component Analysis. Rotation Method: Varimax with Kaiser 

Normalization. 

Rotation converged in 12 iterations. 

Table 1.3 represents the Rotated Component Matrix, which is an important output of principal 

component analysis. The coefficients are the factor loadings which represents the correlation between 

the factors and the fourteen variables (X1 to X14). From the above factor matrix it is found that 

coefficients for factor-I have high absolute correlations with variable X10(Good Tools and Space), 

X12(Comfortable Workspace), X8 (Networking) and X9 (Guidance and Mentorship) that is, 0.759, 

0.719, 0.650 and 0.500 respectively. 

Similarly factor-II has high absolute correlation with variable X13(Learning and Growth), X11 (Positive 

Company Image), X4 (Equity and Pay) and X14 (Growth Potential) that is, 0.751, 0.646, 0.510, and 

0.462 respectively. 

Next, factor III has high absolute correlation with variable X6(Inspiring Leaders), X7(Job Stability) and 

X5 (Supportive Culture) that is, 0.740, 0.694 and 0.643 respectively. 
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Factor-IV has high absolute correlation with variable X2(Career Progression), X1(Innovative Projects) 

and X3(Flexible Hours) that is, 0.795, 0.785 and 0.578respectively. 

Table 1.4. Showing the Factors Influenicng Employee Perspectives on Bangalore Startups 

x10 Good Tools and Space 0.57%  

 

Factor I 
x12 Comfortable Workspace 0.52% 

x8 Networking 0.42% 

X9 Guidance and Mentorship 0.25% 

x13 Learning and Growth 0.57%  

 

 

Factor II 

X11 Positive Company Image 0.42% 

X4 Equity and Pay 0.26% 

X14 Growth Potential 0.21% 

X6 Inspiring Leaders 0.55%  

 

Factor III 
X7 Job Stability 0.48% 

X5 Supportive Culture 0.41% 

X2 Career Progression 0.63%  

 

Factor IV 
X1 Innovative Projects 0.62 

x3 Flexible Hours 0.34 

5. CONCLUSION 

The analysis of factors influencing employee perspectives on Bangalore IT startups reveals that 

employees are significantly impacted by four key areas. The first factor underscores the importance of 

a supportive work environment, with high correlations to good tools, a comfortable workspace, 

networking opportunities, and mentorship. The second factor  highlights the value of career growth and 

company reputation, linking strongly to learning opportunities, equity compensation, and the startup's 

growth potential. The third factor emphasizes the role of inspiring leadership and a supportive company 

culture in ensuring job stability and satisfaction. Lastly, the fourth factor shows that employees are 

drawn to innovative projects, career progression, and flexible work hours. Collectively, these insights 

indicate that Bangalore startups must focus on creating a positive work environment, providing growth 

opportunities, offering flexible work arrangements, and fostering strong leadership to attract and retain 

talent effectively. 

REFERENCES 

Kulkarni, P., Mutkekar, R., & Ingalagi, S. (2020). Role of strategic management for employee engagement and 

skill development for start-ups. Vilakshan - XIMB Journal of Management, 17(1/2), 79–95. 

https://doi.org/10.1108/xjm-07-2020-0036 

Castro, P., Rodrigues, J. P., & Teixeira, J. G. (2020). Understanding FinTech Ecosystem Evolution through Service 

Innovation and Socio-technical System Perspective. In Lecture Notes in Business Information Processing 

(Vol. 377 LNBIP, pp. 187–201). Springer. https://doi.org/10.1007/978-3-030-38724-2_14 

Sengupta, S., Sharma, S., & Singh, A. (2021). Authentic Leadership Fostering Creativity in Start-ups: Mediating 

Role of Work Engagement and Employee Task Proactivity. Business Perspectives and Research, 9(2), 235–

251. https://doi.org/10.1177/2278533720964298 

Klösel, K. (2021). Visionary and empowering leadership in SMEs. Journal of the International Council for Small 

Business, 2(4), 340–346. https://doi.org/10.1080/26437015.2021.1938750 

Bruce, E., Shurong, Z., Akakpo, A., & Oppong, J. (2022). Impact of social media on start-up survival: Qualitative 

evidence from Ghana. Journal of Management, Economics, and Industrial Organization, 48–69. 

https://doi.org/10.31039/jomeino.2022.6.2.4 

Prof. Dr. S. Ayyappan , Mr. M. Sakthivadivel, Mr. S. Manikandan , I. Surenther,” An Analytical Study on 

Assessement of the Performance of Selected Startup Companies Based on Business Intelligence, Knowledge 

Management and Innovation Techniques “Financial Technology and Business in the Era of Industry 4.0, 

Mayas Publication 2023 Pg.No:30-36 

Hans, D. V. B., & Sastry, N. S. (2025). The role of micro, small, and medium enterprises (MSMEs) in promoting 

inclusive growth and sustainable development in Karnataka. International Journal of Managerial Studies and 

Research (IJMSR), 13(2), 26–35. 

Sastry, N. S. (2024). An impact of departmental structure on task achievement: Optimizing organizational 

efficiency. EPRA International Journal of Environmental Economics, Commerce and Educational 

Management, 11(9). https://doi.org/10.36713/epra0414. 

https://doi.org/10.1108/xjm-07-2020-0036
https://doi.org/10.1007/978-3-030-38724-2_14
https://doi.org/10.1177/2278533720964298
https://doi.org/10.1080/26437015.2021.1938750


Factors Influenicng Employee Perspectives on Bangalore Startups: Assessing Msme Challenges and 

Opportuniteis in IT Sector

 

International Journal of Managerial Studies and Research (IJMSR)                                                        Page | 29 

Hans, V. B., & Sastry, N. S. (2024). An impact of MSME leather goods sector on sustainability and stability in 

India. EPRA International Journal of Environmental Economics, Commerce and Educational Management, 

11(9). https://doi.org/10.36713/epra0414. 

Sastry, N. S., & Ravish. (2024). Revitalizing leadership to combat workforce burnout and improve performance. 

EPRA International Journal of Environmental Economics, Commerce and Educational Management, 11(9). 

https://doi.org/10.36713/epra0414. 

Hans, D. V. B., & Sastry, N. S. (2025). The role of micro, small, and medium enterprises (MSMEs) in promoting 

inclusive growth and sustainable development in Karnataka. International Journal of Managerial Studies 

and Research (IJMSR), 13(2), 26–35. 

Sastry, N. S. (2024). Active experimentation in AI: Leveraging curiosity for breakthrough innovations. EPRA 

International Journal of Environmental Economics, Commerce and Educational Management, 11(9). 

https://doi.org/10.36713/epra0414. 

Sastry, N. S., & Zabiullah, D. B. I. (2024). Benevolent acquaintances in organizations: A critical analysis. EPRA 

International Journal of Environmental Economics, Commerce and Educational Management, 11(9). 

https://doi.org/10.36713/epra0414. 

Sastry, N. S. (2024). Real-time data interpretation and decision-making: Practical challenges and strategic 

implications. EPRA International Journal of Environmental Economics, Commerce and Educational 

Management, 11(9). https://doi.org/10.36713/epra0414.  

Sastry, N. S. (2024). An impact of departmental structure on task achievement: Optimizing organizational 

efficiency. EPRA International Journal of Environmental Economics, Commerce and Educational 

Management, 11(9). https://doi.org/10.36713/epra0414. 

Hans, V. B., & Sastry, N. S. (2024). An impact of MSME leather goods sector on sustainability and stability in 

India. EPRA International Journal of Environmental Economics, Commerce and Educational Management, 

11(9). https://doi.org/10.36713/epra0414. 

Selvarasu, A., & Sastry, N. S. (2014). A study of impact on performance appraisal on employee’s engagement in 

an organization. International Journal of Managerial Studies and Research, 2(11), 10–22. 

Raghunathan, & Sastry, N. S. (2018). A study of performance appraisal and employee’s performance by measuring 

the latest role of motivation in an organization. International Journal of Trend in Research and Development, 

5(6). 

AUTHORS’ BIOGRAPHY 

Dr. N. Subbu Krishna Sastry, a passionate academician with over 17 years of 

experience in teaching, research, and mentoring. I have successfully completed 

Postdoctoral Fellowship in Human Resource Management under the mentorship of 

Dr. V. Basil Hans at Srinivas University. My research focuses on the MSME sector in 

India, identifying key challenges and growth opportunities. I hold postgraduate 

degrees in M.Com, M.A. English Literature, M.Phil, and an MBA in Marketing 

Management, reflecting my multidisciplinary expertise. Currently, I serve as Management Faculty at 

CMR School of Management, Bengaluru, where I guide and inspire young minds. I am also a Board of 

Examiners member for Ph.D. in Management at Bharathiar University, Coimbatore. Throughout my 

career, and have published scholarly articles, book chapters, and patents in management, sustainability, 

and digital innovation. My research interests span HRM, mental health psychology, educational 

transformation, and technological disruption. I have presented papers at national and international 

seminars and delivered numerous guest lectures. As a mentor, I have guided several Ph.D. scholars and 

postgraduate students across diverse domains. Beyond academics, I am a trained Carnatic classical 

singer with concert performance experience. I integrate music and mindfulness to foster emotional well-

being in education. My academic journey is rooted in a vision to combine excellence with social impact. 

I believe in lifelong learning, interdisciplinary knowledge, and purposeful education. Through teaching, 

research, and cultural engagement, I continue to contribute meaningfully to society. 

Dr. Manjula Mallya M is an Associate Professor and Head of the Department of 

Economics at Government First Grade College for Women, Mangalore, with over 14 

years of teaching experience. She has presented research papers at national and 

international seminars and conferences and authored nearly 28 research articles. In the 

academic year 2018-19, she successfully completed a UGC Minor Research project. 

In 2022, Dr. Mallya earned her Doctorate in Economics from Mangalore University 

for her thesis, "A Study on Green Consumerism Awareness and Behavioral Attitudes 

https://doi.org/10.36713/epra0414
https://doi.org/10.36713/epra0414
https://doi.org/10.36713/epra0414
https://doi.org/10.36713/epra0414
https://doi.org/10.36713/epra0414
https://doi.org/10.36713/epra0414


Factors Influenicng Employee Perspectives on Bangalore Startups: Assessing Msme Challenges and 

Opportuniteis in IT Sector

 

International Journal of Managerial Studies and Research (IJMSR)                                                        Page | 30 

towards Green Products among Women in the Mangalore City Corporation Area of Karnataka." She is 

currently pursuing a Post-Doctoral Fellowship at the Institute of Commerce and Management, Srinivas 

University, Mangalore, under the mentorship of Dr. V.B. Hans. 

Dr. Mallya's research focuses on eco-feminism and sustainable development. Her work emphasizes 

integrating gender perspectives into environmental policy and exploring the connection between Indian 

women and environmental conservation, as reflected in her extensive research and active participation 

in academic forums. 

 

 

 

Citation: Dr. N Subbukrishna Sastry & Dr. Manjula Mallya M. ”Factors Influenicng Employee Perspectives 

on Bangalore Startups: Assessing Msme Challenges and Opportuniteis in IT Sector”. International Journal of 

Managerial Studies and Research (IJMSR), vol 13, no. 8, 2025, pp.22-30. DOI: https://doi.org/10.20431/2349-

0349.1308004. 

Copyright: © 2025 Author. This is an open-access article distributed under the terms of the Creative 

Commons Attribution License, which permits unrestricted use, distribution, and reproduction in any medium, 

provided the original author and source are credited. 


